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Strategic Objective #4:  
High Performing Workforce

Recruit, retain, professionally develop and 
invest in a high performing workforce



2019 Affordable Housing Survey
Monroe County Schools District

Participants 
There were 592 participants in the survey.

Metrics:
The results were quantified and presented in graphic form.



Strategic Objective Goal Area 4.1  
High Performing Workforce

Interpretations: 
1. The majority of the respondents (64%) were instructional 
personnel. 
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Interpretations: 
2. The 51% of the respondents have been employed by MCSD for 
5 years or less. 
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Interpretations: 
3. The 57% of the respondents have lived in Monroe County for 
more than 11 years. 
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Interpretations: 
4. The 59% of the respondents live in the Lower Keys. 
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Interpretations: 
5. The 61% of the respondents live within 5 miles of their work 
location. 
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Interpretations: 
6. The 53% of the respondents are property owners. 
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Interpretations: 
7. The 62% of the respondents would not apply to live in MCSD 
employee housing. 
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Interpretations: 
8. The 78% of the respondents require 2-3 bedrooms. 
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Interpretations: 
9. The 66% of the respondents are willing to pay $1,588/month 
for a 1,000 sq. ft. 2 bed/2 bath duplex. 
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Interpretations: 
10. The 79% of the respondents are unwilling to pay 
$1,411/month for a 500 sq. ft. 1 bed/1 bath apartment. 
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Interpretations: 
11. The 85% of the respondents are willing to live up to 20 miles 
away from their work site to have affordable housing. 
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Interpretations: 
12. The 90% of the respondents are willing to undergo 
background checks for all occupants. 
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Interpretations: 
13. The 59% of the respondents would be unwilling to live in 
MCSD housing if alcohol was prohibited. 
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Interpretations: 
14. The 93% of the respondents would live in MCSD affordable 
housing if there was a prohibition of illegal drug use. 
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Interpretations: 
15. The 64% of the respondents would live in MCSD affordable 
housing if there was a prohibition of firearms. 
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Interpretations: 
16. The 65% of the respondents would live in MCSD affordable 
housing if the maximum period of occupancy is 5 years. 
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Interpretations: 
17. 58% of the respondents would not be interested in MCSD 
employee housing located next to Sugarloaf School. 



Strategic Objective Goal Area 4.1  
High Performing Workforce

Comments: 
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